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Summary
 

On behalf of Forza Foods Ltd I am pleased to present

our Gender Pay Gap Report as at April 2019.

 

We employ approximately 1500 colleagues and supply

cooked meat.

 

In presenting this report I confirm that the information

contained is accurate.

 

Michelle Hand

People Director

IPL Ltd



Forza's Gender Pay and Bonus Gap

Difference between
Men and Women

Difference between
Men and Women

Mean: Difference between the average hourly rate of pay
for women, compared to the average hourly rate of men.

Median: Difference between the hourly rate of pay for the
middle woman compared to the middle man of the population.

Mean

Median

Hourly Pay Bonus Pay Gap

16.38%

2.17%

67.12%

0.0%



Forza's Gender Pay Gap

Upper
Upper
Middle Middle Lower

30.86% 50.00% 58.33% 50.00%

50.00%41.67%50.00%69.14%

The above shows our gender
distribution within the four

quartiles, with each quartile
containing approximately } 336

COLLEAGUES



Proportion of Forza colleagues
receiving a bonus

The above shows a 3.7% difference between the number of men and
women being paid a bonus in 2018/19. All Forza colleagues are
eligible to participate in a discretionary bonus scheme.

male female
3.7%

Increase
of 83.49%
since 2018

Increase
of 88.75%
since 2018

85.90% 89.62%


